This is the second issue of HRDI in my new role as Associate Editor -Perspectives section. I am excited to embark on this journey with the new editorial team and look forward to contributing to the journal's mission of advancing HRD research and practice across the globe. I would also like to extend my sincere thanks to the HRDI editorial board members for entrusting me with this privilege and responsibility.
As I reflect on my new role, I realize how I can draw from my prior leadership experiences to envision new directions for HRDI, and specifically for the Perspectives section of the journal. I have had the honor of serving on the Academy of Human Resource Development (AHRD) board for the last 3 years as the VP of global strategy and planning. During my tenure, I have led conversations on how the AHRD can build strategic partnerships and become a better global organization through involving everyone across the globe in the pursuit of leading HRD practice through research. Among many other lessons, this opportunity has helped me learn the impact that publication streams such as HRDI can have in promoting a global mindset. As the incoming Associate Editor for HRDI's Perspectives section, I intend to leverage that learning in inviting contributions from all who want to engage in knowledge sharing and explore answers to the daunting questions facing our field in the global era. My vision for HRDI's perspective section is to challenge the status-quo by raising the level of academic debate on prevalent as well as new and provocative ideas in the field of Human Resource Development (HRD). This vision is well aligned with HRDI's mission of questioning the divide between: (1) practice and theory, (2) the practitioner and the academic, and (3) traditional and experimental methodological approaches in promoting the field as a means to address critical issues on a global basis.
To recognize the above-noted vision, I would like to invite varied contributions to the Perspectives section in HRDI such as:
(1) Forward-looking expositions that integrate existing theory in HRD with provocative practice applications in different countries/regions of the globe.
(2) Critical commentaries on how the international literature in other social science disciplines (e.g., management, psychology, sociology etc.) can stretch the boundaries and perceptions of topics researched in the field of HRD.
(3) Reviews of recent books to inform how recent/current publications on topics relevant to HRD are advancing the field and of earlier books to illuminate how some older publications can be re-imagined and re-applied to understand some current trends. (4) Articles on prominent practitioners and academics to feature how they connect with the field of HRD and how their worldviews foster new ways of thinking. (5) Methodological commentaries from international experts on how cutting-edge research methods can advance HRD scholarship and practice.
(6) Reflective commentaries reporting the innovative/focus sessions organized by international and country specific Special Interest Groups (SIGs) in the annual conferences in the United States, Europe, and Asia. (7) Contributions explaining the strategic impact of new and existing connections between different kindred organizations (e.g., UFHRD, AHRD, IFTDO etc.) for the field of global HRD.
In addition to the above noted, I would like to continue the call for country briefings (originally published in May 2014 AHRD Digest) that can include the following:
a. Definition of HRD in country/region and how this definition is different from HRD definitions found in other countries; b. The status of HRD as a separate discipline and area of practice (e.g., as opposed to being incorporated under the umbrella of HRM); c. National HRD: programs, government policies, and initiatives; existence of centralized government ministry/agency, focused on HRD; d. HRD in organizations (in business, government, and non-profits); e. The status of HRD academic programs; who prepares HRD professionals; f. Future of HRD in the country/region.
As noted on the HRDI website, "Publishing in the Perspectives section provides authors an avenue for communicating their novel research ideas, raising important issues related to HRD research and/or practice, and for starting theoretical debates." It is different from the refereed section in its intended impact and benefit. Unlike refereed papers, the Perspective article author(s) can use varied formats (e.g., commentaries, reviews, interviews of practitioners and scholars etc.) to creatively present thought-provoking ideas and perspectives that can push the boundaries of our thinking in HRD. As Ardichvili (2010) noted, articles published in the Perspectives section can have at times a more profound impact. For instance, in teaching a class on Global HRD at Drexel University, I have often used many articles published in the Perspectives section to help students connect theoretical concepts to practical contexts or to challenge their worldviews by sharing Perspectives articles reporting novel developments in HRD at both organizational and national levels in different parts of the globe. The advantage of the Perspectives section is that authors can draw the field's attention to an interesting HRD concept or practice through reporting their pilot study findings that is informing their subsequent research agenda. This can enable the authors to gauge how their work or the topic of their work is being received in the field. Furthermore, publications in the HRDI Perspectives sections can be fodder for webinars or non-refereed sessions in HRD conferences, thereby impacting a wider audience of scholars and practitioners. Most importantly, it is the prospect of voicing a novel or a radical viewpoint that empowers authors of Perspectives articles to guide the flow of research in the field of HRD, specifically global HRD to new and unexplored territories. In that respect, authors of articles published in HRDI's Perspectives section can be pioneers in re-imagining the impact of our field.
I invite you to consider if you aspire to be a pioneer in leading HRD research and practice through publishing in the HRDI Perspectives section. If you have ideas about a
